Policy: JO

Employment of Students

Currently enrolled Mount View High School students may apply for various jobs throughout
M.S.A.D. #3 during the summer vacation period.

Individuals who will be eligible for work must not be currently employed and must not be
eligible for any Federal or State youth work program. (If eligible for Federal or State program
they must not have been accepted for job placement.)

Any Mount View student who is 16 or 17 years old, who is industrious, honest, can work without
constant direct supervision, can accept responsibility, and is eligible under the above paragraph
will be considered for employment.

Individuals who are hired and find it difficult to work without supervision or who are unable to
do the work because of attitude or motivation will be immediately replaced.

All jobs will be for work assignments, usually lasting from one to several days each. Participants
will be called on a rotating basis whenever a job becomes available and will be responsible to
find their own transportation to and from job sites assigned.

The wage paid to all workers will be determined. No benefits, accumulative or otherwise, are
part of the program. Each worker will be covered by Workers” Compensation and general
liability insurance only.

Typical jobs are: mowing, raking and hand cutting grass; maintaining and repairing grounds;
glazing and replacing windows; scraping paint; interior and exterior painting; cleaning debris
from and around buildings; moving furniture; washing and cleaning walls, floors, and windows;
shoveling dirt and gravel; assisting regular employees in particular situations; etc.

Applications are available at the Superintendent’s office. Work permits will be necessary where
required.
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